RESOLUTION 1997- 31|
WHEREAS, the Mayor and City Council, may, by Resolution, amend
the City of Gothenburg Personnel Policy; and
NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND CITY COUNCIL
OF THE CITY OF GOTHENBURG, DAWSON COUNTY, NEBRASKA AS FOLLOWS:
Section 1. The City of Gothenburg Personnel Policy Sick Leave
Section is amended as follows, to-wit:

An employee may grant accumulated sick leave to another
employee under the following conditions:

EMPLOYEE GRANTING:

1. The employee granting sick leave will do so anonymously
on an absence leave form through the City Clerk.

2. The employee granting sick leave willhave a minimum of
300 hours after donation.

3. An employee may not grant more than 40 hours per vyear.

EMPLOYEE RECEIVING:

1. Must have used all wvacation, accrued heoliday leave and
sick leave time before receipt.
2. Must have catastrophic illness or injury that requires

sick leave in excess of one week per year.

Section 3. This Resolution shall be come effective

immediately.

Passed and approved this 21% day of October, 1997.

Ricﬁar%/z. Blasé, Mayor

ATTEST:

Connie Stull, City Clerk

APPROVED AS TO FORM:

HMichael L. Bacon, City Attorney




